
Deeper Insights, Stronger Connections  

The updated Emotional Quotient 
(EQ) Report is an entirely 
re-imagined version of the TTI 
Success Insights EQ assessment, 
featuring new content, advanced 
scoring, and a modern design to 
deliver deeper, more personalized 
emotional intelligence insights.

With all new statements focused 
on greater accuracy, relatability, 
and practical application, this 
report focuses on action, growth, 
and impact. 

TTI’s new EQ Report is ready to 
take your awareness and insight 
to the next level.

Use the EQ 
Report to:
•  Tailor feedback with over 2,000 unique 
 statements for more accurate results.

•  Illuminate emotional strengths 
 and opportunities through 
 personalized insights.

•  Encourage growth with positive, 
 non-judgmental language focused on 
 activity levels.

•  Simplify complex emotional   
 intelligence concepts into relatable, 
 actionable ideas.

•  Demonstrate the impact of EQ on 
 performance in both individual and 
 team settings.

•  Equip coaches and consultants 
 with targeted Growth Activities to 
 guide development.

Refined Language, Real Results 
In the workplace, emotional intelligence is more crucial than ever. This assessment doesn’t 
just measure EQ—it elevates it with a refined narrative style and brand-new insights to help 
your EQ thrive.

Empower emotional intelligence in your organization with TTI’s new EQ Report today. 
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The Five Dimensions of Emotional Intelligence

This section provides a visual summary of how actively each of the five dimensions may be reflected in

Andrew's day-to-day actions, decision-making, and interaction.  Rather than labeling ability, this

information is designed to support reflection, highlight his natural tendencies, and identify opportunities

for growth.  Use this section to help him reflect on what’s working, what may feel less natural, and where

focused action could support greater effectiveness in different situations.

Self Dimension

Self-Awareness - The ability to recognize and understand your moods, emotions and

drives, as well as their effect on others.
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Self-Regulation - The ability to control or redirect disruptive impulses and moods and the

propensity to suspend judgment and think before acting.
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Motivation - A passion to work for reasons that go beyond the external drive for

knowledge, utility, surroundings, others, power or methodology and are based on an

internal drive or propensity to pursue goals with energy and persistence.
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Others Dimension

Social Awareness - The ability to understand the emotional makeup of other people and

how your words and actions affect others.
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Social Regulation - The ability to influence the emotional clarity of others through a

proficiency in managing relationships and building networks.
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* 68% of the population falls within the shaded area.
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Emotional Intelligence Quick Tips

This section offers practical, easy-to-apply tips aligned with Andrew's current patterns across the five key

areas of emotional intelligence.  Use this section to find simple ways to help Andrew strengthen his

emotional effectiveness in daily situations, both personally and in working with others.

Self-Awareness
Recognizing internal states &

thoughts, decisions, & actions.

Name one emotion per situation daily.

Reflect on how mood shaped one choice.

Identify one recurring emotional trigger.

Self-Regulation
Managing impulses & responses to

under pressure.

Try naming reactions before expressing

them.

Reflect on what helped restore energy this

week.

Set reminders to check in with posture.

Social Awareness
Noticing & understanding the
emotional signals, needs, &
experiences of others.

Reflect on one possible misread signal.

Reflect on one meeting: what was the vibe?

Notice one person's body language change.

Social Regulation
Shaping emotional tone &
communication to support
connection, clarity, & shared
outcomes.

Ask: "Is this the best tone for now?"

Count to five before responding to conflict.

Ask, "What mood am I bringing here?"

Motivation
Channeling internal drive into purposeful goals &

consistent forward action.

Ask, "What's next?"  after a setback.

Reflect on undefined & draining influences from today.

Choose one task to complete start-to-finish.
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Emotional Quotient™ Wheel
Use your EQ Wheel results to identify both strengths and areas for growth in emotional intelligence.

Focus on your lower-scoring dimensions as key areas for development and apply strategies on the next

page to enhance these skills.
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